
NHTSA required GOHS PO Terms & Conditions 
 
 

1. Sexual Harassment Prevention. The State of Georgia promotes respect and dignity 
and does not tolerate sexual harassment in the workplace. The State is committed to providing 
a workplace and environment free from sexual harassment for its employees and for all 
persons who interact with state government. All State of Georgia employees are expected 
and required to interact with all persons including other employees, contractors, and 
customers in a professional manner that contributes to a respectful work environment free 
from sexual harassment.  Furthermore, the State of Georgia maintains an expectation that its 
contractors and their employees and subcontractors will interact with entities of the State of 
Georgia, their customers, and other contractors of the State in a professional manner that 
contributes to a respectful work environment free from sexual harassment. 

 
Pursuant to the State of Georgia’s Statewide Sexual Harassment Prevention Policy (the 
“Policy”), all contractors who are regularly on State premises or who regularly interact with 
State personnel must complete sexual harassment prevention training on an annual basis.   
 
If the Contractor, including its employees and subcontractors, violates the Policy, including 
but not limited to engaging in sexual harassment and/or retaliation, the Contractor may be 
subject to appropriate corrective action.  Such action may include, but is not limited to, 
notification to the employer, removal from State premises, restricted access to State 
premises and/or personnel, termination of contract, and/or other corrective action(s) 
deemed necessary by the State. 
 
(i) If Contractor is an individual who is regularly on State premises or who will regularly 

interact with State personnel, Contractor certifies that: 
 

(a) Contractor has received, reviewed, and agreed to comply with the State of 
Georgia’s Statewide Sexual Harassment Prevention Policy located at 
http://doas.ga.gov/human-resources-administration/board-rules-policy-and-
compliance/jointly-issued-statewide-policies/sexual-harassment-prevention-
policy;  
 

(b) Contractor has completed sexual harassment prevention training in the last 
year and will continue to do so on an annual basis; or will complete the 
Georgia Department of Administrative Services’ sexual harassment 
prevention training located at this direct link 
https://www.youtube.com/embed/NjVt0DDnc2s?rel=0 prior to accessing State 
premises and prior to interacting with State employees; and on an annual 
basis thereafter; and, 

 
(c) Upon request by the State, Contractor will provide documentation 

substantiating the completion of sexual harassment training. 
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(ii) If Contractor has employees and subcontractors that are regularly on State 
premises or who will regularly interact with State personnel, Contractor certifies 
that: 

 
(a) Contractor will ensure that such employees and subcontractors have 

received, reviewed, and agreed to comply with the State of Georgia’s 
Statewide Sexual Harassment Prevention Policy located at 
http://doas.ga.gov/human-resources-administration/board-rules-policy-and-
compliance/jointly-issued-statewide-policies/sexual-harassment-prevention-
policy; 
 

(b) Contractor has provided sexual harassment prevention training in the last 
year to such employees and subcontractors  and will continue to do so on an 
annual basis; or Contractor will ensure that such employees and 
subcontractors complete the Georgia Department of Administrative Services’ 
sexual harassment prevention training located at this direct link 
https://www.youtube.com/embed/NjVt0DDnc2s?rel=0 prior to accessing State 
premises and prior to interacting with State employees; and on an annual 
basis thereafter; and   

 
(c) Upon request of the State, Contractor will provide documentation 

substantiating such employees and subcontractors’ acknowledgment of the 
State of Georgia’s Statewide Sexual Harassment Prevention Policy and 
annual completion of sexual harassment prevention training. 

 
2. Buy America Act.  The contractor will comply with provisions of the Buy America Act (49 

U.S.C. 5323(j)) which contains the following requirements: 
 

Only steels, iron and manufactured products produced in the United States may be 
purchased with Federal funds unless the Secretary of Transportation determines that such 
domestic purchases would be inconsistent with the public interest; that such materials are 
not reasonably available and of a satisfactory quality; or that inclusion of domestic 
materials will increase the cost of the overall project contract by more than 25 
percent.  Clear justification for the purchase of non-domestic items must be in the form of 
a waiver request submitted to and approved by the Secretary of Transportation. 

3. Prohibition On Using Grant Funds To Check For Helmet Usage.  The state and each 
sub-recipient will not use 23 USC Chapter 4 grant funds for programs to check helmet 
usage or to create checkpoints that specifically target motorcyclists. 

 
4. Political activity (HATCH ACT).  The sub-recipient will comply as applicable, with 

provisions of the Hatch Act (5 U.S.C. 1501-1508) which limits the political activities of 
employees whose principal employment activities are funded in whole or in part with Federal 
funds.   
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